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Employers are not relishing the prospect of having to provide stakeholder pensions via the payroll, a new survey has found. The survey of members of the Institute of Directors discovered that although the vast majority of business leaders were well informed about the new pension, most will be forced to comply against their will. 

Some 92 per cent of respondents had already established whether or not they would need to give access to a stakeholder scheme. However, as bosses employing fewer than five staff are not obliged to provide access to the pension via the payroll, only a minority, 31 per cent of those surveyed, said they would do so voluntarily. Given all the other complications which have been added to the payroll process in recent years, such as the working families tax credit and national insurance on benefits in kind, this should come as no surprise the IoD said.

Those facing the greatest burden from stakeholder pensions are employers with five to nine staff who are allowed no opt-out unless they provide alternative pension arrangements. In this group 83 per cent of employers expect to administer the pension scheme.

Richard Baron, Deputy Head of the Policy Unit at the IoD, said:

"The survey makes it clear that delivery of stakeholder pensions through the payroll is an unwelcome imposition. It is also pointless because employees could just as well contribute directly from their bank accounts if they wished to do so."

The big jump from 31 per cent, for very small employers who are exempt anyway, to 83 per cent for the next band up who are not automatically exempt, strongly suggests that a very large proportion of the employers in the 5 – 9 employees range are being dragooned into taking on a burden which they would not take on voluntarily.

Awareness of the amount of work to be imposed on employers was shown by the fact that 41 per cent of respondents said that if they were to give access to stakeholder pensions through the payroll, they would pay an insurance company to do all the work rather than do it themselves in-house.
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"The fact that many employers would pay to have new burdens taken off their shoulders nicely illustrates the dictum of the 18th century economist Adam Smith that vexation is equivalent to taxation. This vexing new burden will have exactly the same effect on many employers as a new tax: it will simply take cash out of the door,” Richard Baron added.
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A copy of the IoD survey, Pensions, is available from the Press Office on the number below.
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Richard Baron, Deputy Head of the Policy Unit, tel: 020 7451 3212 
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        home: 020 8346 3482

Steve Reardon, Director of Communications, tel: 020 7451 3263

mobile and out of hours: 07881 626330 

Richard Taylor, Press Officer, tel: 020 7451 3264 

mobile and out of hours: 07721 734886
e-mail: press@iod.com
A wide range of policy papers can be downloaded free of charge from www.iod.com
Notes to Editors:

The Institute of Directors is a non-political organisation with some 68,000 members world-wide, 54,000 in the UK, whose aim is to help directors to fulfil their leadership responsibilities in creating wealth for the benefit of business and society as a whole. To this end the IoD provides an effective voice to represent the interests of its members to government and opinion-formers, and to bring the experience of business leaders to bear on the conduct of public affairs.
